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Leading teams you develop with InterLAB

It is proven that under stress people “fall down” to certain personal communication patterns.
Because of this automatism interferences can even creep into teams that usually work together
with great performance and harmony. On InterLAB people are free to experiment: Here
communication interferences do not cost money - they become part of the learning process.

InterLAB is a stress-simulator for executives

In lab conditions teams experience themselves in exceptional situations. They develop personal
strafegies to make themselves more resistant fo stress related issues. Mission by mission the
feams grow toghether. Intense experiences and successful optimizations become the basis for
increased performance on the daily job.

InterLAB is independent of psychological models.
This opens the door to unlimited applications. You can combine InterLAB with any kind of
confent, personality profiles or methods.

Innovative trainers and human ressource departments use InterLAB in the development of
executives and in team building processes. With InterLAB you create a unique and highly
efficient training experience as it is also used in astronaut and pilot training.

Within minutes: Reveals typical
behavioural patterns

Within T hour: Trainees already
have experiences of success
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How does InterLAB work?
Competitive teams have to accomplish a space-mission in
a captivating computer simulation.

The members within a team work on two different stations.

Saeenshot of “Main Ded Only efficient communication leads to clarity and success.

- o

Behavior training for modern executives

InterLAB is “ready for take-off” for a wide range of objectives in training and assessment:
Communication, team building, stress management, decision making, human error, personality
profiles, virtual teams, ...

Who benefits from InterLAB? - information exchange - team & leadership
= 4 InterLAB is designed for executives and teams who are supposed :gfg;ﬁszz:zg - grements
S a0 o perform reliably even under extreme pressure of time and
Saeenshot of “Support Deck’  high responsibility. By playing a harmless simulation they 2 i
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Additional information is used in

e i decision-making processes.
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Support Station

InterLAB triggers intense interaction among each other.
Interdependency of trainees lets them experience how to deal with trust.

The simulation immediately creates infense interaction - the focus is on

communication in between the feam members.
Each of the two computers

displays different information.

Already in just a few minutes: In this setting the trainees reveal
individual and personal strategies and behavioural patterns within the team.
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immediate feedback

Sustainable learning is based on immediate feedback. Here is the key to success: With InterLAB
the trainees permanently receive a mix of quantitative and qualitative feedback from 3 sources:
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Trainer: Trainee: Computer:
professional attendance self-assessment, neutral analysis
assessment of other

Trainees use the instant feedback to optimize their behaviour very effectively. Improvement
takes place in short cycles accompanied with rapidly gained success. This way the trainees learn
by getting insight and positive experience.

InterLAB lets trainees immediately
perceive the sense and impact
of optimized behaivour.

Increase efficiency of your behaviour trainings now!

Enthousiastic trainees, gripping trainings, high impact: Include
InterLAB in your trainings and experience the competitive advantage!

Please contact your InterLAB-Agent for an individual consultation.
For contact details see back side.

your advantages at a glance

» high efficiency, immediate experiences of success
» highly motivated trainees because of competitive scenario
b team sizes between 2 and 4
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» up to 4 teams (max. 16 trainees)

» running time of one session e.g. 10, 20 or 30min.

» independent of job profile, no specific knowledge required

» flexible integration in your training

» high immersion into training matter

» sessions follow a standardized sequence

» easy-to-use and secure system, no maintenance, independent of internet
» (dis-)assembly of computers/laptops within 10min.

Your InterLAB agent:



